
EXECUTIVE
EDUCATION

The main aim of this 
program is to provide 
women and men 
with the opportunity 
to gain knowledge, 
understanding and 
communication skills 
to ensure gender 
(women) inclusivity in 
the workplace. 

Gender Inclusivity 
in the Workplace  

Who is it for?
Organisations where their female 
representation is low and never seems to 
change.

How will you benefit?
Greater understanding of self and what keeps us 
from better collaboration in general and not just 
across genders.

How will your organisation benefit?
Greater collaboration between genders in achieving the corporate goals. As a result, an improved 

representation of women at all levels in the organisation.



EXECUTIVE
EDUCATION

What will you learn?

By discussion, acknowledgement, and taking ownership of the 
tendency to protect and defend homogenous groups, we can 
commit to behaviour and communication change to contribute 
towards gender inclusivity and diversity.
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The program is 4 days of facilitated discussion with the final day focused on role plays and finalizing 
strategies for implementation into the workplace.

Course Structure

Modules

Disclaimer: Accreditation: This short course is accredited by the university in accordance with its statutory mandate. It does not lead 
to a qualification registered on the National Qualifications Framework (NQF).

Contact
Individuals/Open Enrolment:  Keoagile Mampane Keoagile.Mampane@wits.ac.za  •   011 717 3159

Customised/Corporate Clients: Lawrence Dube lawrence.dube@wits.ac.za  •  011 717 3594
  Zihlobo Siwela zihlobo.siwela@wits.ac.za  •  011 717 3942

https://courses.wbs.ac.za
Venue: Wits Business School,  
2 St David’s Place, Parktown

Bias, conditioned behaviour and how it plays out in the workplace

Communication patterns, and NLP strategies for listening

Willingness to change and developing strategies to do so

Gendered group tensions and more specifically in the South African context
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